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Background
Members of the same culture share a similar way of life that is passed from one generation to the next. Since the United States is a nation that has many people from all over the world, it means that it has diverse culture towards the disabled persons. Since the civil rights for the people with disabilities in 1960, the culture has evolved regarding people with disabilities. They have been seen as people with abilities to carry out activities. 
Symbols
The United States appears to have been following the universally accepted symbol icons of the people with disability. However, over the last 50 years there has been found new versions of these symbols which have ended up resulting to stirring controversy. With the increasing innovations that have led to a more digital world, the disability activists have continued to develop universal symbols. These symbols have also taken into consideration emoji that are accurately and appropriate representing the breadth of the disabled community. Many advocates believes that having a universal symbol is important for the disability community.
Norms
The Americans with Disabilities Act (ADA) prohibits discrimination of any form against people with disabilities in various areas. Some of these areas include employment, public accommodations, transport, state and local government’s services and programs and communications (McDonald, Keys, & Balcazar, 2007). For instance, in public accommodations, the buildings are built in a way that they can reduce the structural disadvantages. This helps the disabled by giving them appropriate preferential treatment to people with disabilities in order to feel comfortable. In the public transport sector, it is considered that people with disability should be assisted where and when necessary. Therefore, if anyone is seen going against what is required of them in situation that calls for assistance, such people are said to be going against the norms.   
Values
The United States perceive people with disability as important part of its population. The government of the United States has gone forth to ensure that these people are not treated unfairly in all aspects of life. The government has ensured that people with disability have not been discriminated against at workplaces. Through the labor unions and the OSHA organization, workplaces have been constructed in a way that they can now accommodate people with disability. 
Language
There is the People First Language (PFL) in the US which ensures that people have used language with respect for the people with disability. PFL provides a way of communicating that reflects knowledge and respect for people who are disabled (Field, Jette, & Institute of Medicine (U.S.)., 2007). This is ensured through making wise choice with regard to the kind of words that one uses. In reality, the public should use words that first recognizes the person first as the primary reference and not his or her disability.
Cultural Oppression
There are still beliefs that have led to the creation of a culture that has resulted to oppressing people with disability in the United States of America. According to the Americans with Disabilities Act of 1990, it was declared that there has been continuing existence of unfair and unnecessary discrimination and prejudice that has resulted to denying people with disabilities a chance to compete on an equal basis (McDonald, & Balcazar, et al., 2007). This has led to creation and passing on of a culture of oppression that has seen the disabled being left out in some aspects of life. This has resulted to harming or oppressing the disabled in one way or the other.
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